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Reversing Africa’s Brain Drain: New Global Online Careers and Business Website Launched for African Professionals

ReConnect Africa.com - Latest Innovative Programme of award-winning UK Company, Interims for Development

5 May 2006, London, UK: London-based company Interims for Development (www.InterimsFD.com), has launched ReConnect Africa (www.ReConnectAfrica.com) to address the impact of the continuing and devastating drain of professional talent from Africa.  This unique online publication will offer a one-stop shop for those who recruit and manage talent in Africa and provides jobs, information and advice for job seekers and entrepreneurs around the world looking at career and business opportunities in Africa.  

Explaining the need for ReConnect Africa, Interims for Development founder and CEO Frances Williams says, “The continent’s brain drain is posing an increasingly critical problem for African governments, with the loss of skills impacting severely on economic growth and enterprise development in many countries.  Enticed by powerful international recruitment campaigns by the west, many of our most highly trained professionals are leaving.”  Skilled professionals working within Africa also experience difficulty in identifying better opportunities in their own countries and elsewhere around the continent.  “ReConnect Africa is about bringing together the people of a continent where fractured communications can hamper the sharing of knowledge and information and the many examples of successful business practices and people management”, says Williams.   

Despite the often negative portrayal of Africa in the media, increasing political stability around the continent has led to a successful economic turnaround and business growth in many countries, while western and African multinationals continue to post significant profits in traditional manufacturing and exports as well as in the newer sectors of telecommunications, technology and business process outsourcing.  

According to World Bank estimates, replacing the skills lost from Africa costs more than $4 billion a year in salaries for western expatriate human resources. While Africa today offers opportunities for both newly qualified and experienced professionals, attracting this talent back into Africa and reaching the African talent around the content can prove a challenge.  ReConnect Africa offers convenient recruitment packages for employers in Africa and a range of careers, tools and services for job seekers.

“There are many Africans with the technical skills and managerial expertise needed in Africa,” says Williams.  “ReConnect Africa provides a resource for professionals around the world with their eye on Africa.”

ReConnect Africa is the latest innovative project developed by Interims for Development, which was established in 2002.  Officially launched in Ghana in April 2003 by the Ghana Government’s Minister for Private Sector Development, Interims for Development works with African businesses and international companies operating in Africa to support their Human Resources, business development and capacity building needs.  In 2005 the company was awarded Rising Star of the Year award by the UK Trade and Investment Black Enterprise Awards, described by the UK media as “the Rolls Royce of business awards”. In July 2005, Williams was also named ‘Business Innovator of the Year 2005’ by the Ghana Professional Achievers Awards and, in February 2005, Williams received the prestigious Gold Award for Innovative Capacity Building at the British conference organised by the Global Women Inventors and Innovators Network (GWIIN).

· ends –

For further information, photography and interviews with Frances Williams, please contact  Interims for Development, info@InterimsFD.com Tel: +44 (0) 20 8200 2373  Fax: +44 (0)20 8200 2383, Mob: +44 (0) 7786 103821.

Note to Editors:

Interims for Development

Founded in 2002, Interims for Development (www.interimsfd.com) is a privately-held innovative UK based business utilising the expertise of professionals from the UK and elsewhere who work within African businesses as interim managers on specific projects or providing training. Through its employment training workshops, the business has helped many young Africans in the UK with skills development and career counselling.
African Brain Drain Information

It is estimated that there are over 21,000 Nigerian doctors practicing in the USA and over 200,000 African scientists in the United States, more than on the entire continent, and 40,000 African doctoral graduates outside Africa.

According to the World Migration Report 2005: Costs and Benefits of International Migration (International Organisation for Migration (IOM)):

· the "number of Africans living outside their country of origin has more than doubled in a generation." 

· The brain drain phenomenon has intensified.  As trade barriers come down and more developed countries adapt their immigration legislation to attract highly skilled manpower and compensation local skills shortages in certain sectors, the out-movement of all types of professionals will increase.

· Aggressive and targeted international recruitment initiatives can be seen in several African states, for instance in Ghana and South Africa.  As a result, a considerable part of the investment in training and education in Africa is never recovered.

· Migration of health workers has become a cause for concern in many countries in sub-Sahara Africa.  There is a global shortage of health workers and Africa is one of the key suppliers.  

· The British Medical Journal estimated that 23,000 health-care professionals emigrate annually from Africa.  It is estimated that between 1993 and 2002, Ghana lost 630 medical doctors, 410 pharmacists, 87 laboratory technicians and 11,325 nurses.

· Since 2000, Africa has been losing 20,000 professionals annually.

